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Dear Fellow Shareholders:

You are cordially invited to attend Ameren Corporation’s 2018 Annual Meeting of Shareholders, which will be held at the
Peoria Civic Center, 201 SW Jefferson Ave., Peoria, lllinois 61602, on Thursday, May 3, 2018, at 10:00 a.m. CDT. You can also
listen to a live webcast of the meeting at www.amereninvestors.com.

At the meeting, | look forward to sharing with you information about our company’s strong, purpose-driven performance
during 2017. Highlights include:

A total investment of $2.1 billion in energy infrastructure to better serve customers;

A total shareholder return of 16 percent, including a 4 percent increase in the quarterly dividend during the fourth
quarter of 2017. For the three and five years ending December 31, 2017, Ameren shares also provided a total
shareholder return of 42 percent and 133 percent, respectively. These results exceeded the total shareholder returns
of the S&P 500 Utility and Philadelphia Utility indices for each of these periods;

Achieving constructive outcomes in several regulatory proceedings, as well as meaningful improvements in worker
safety and engagement, customer satisfaction, electric and gas system reliability and energy center performance;

Recognition by Diversitylnc as the top utility in the nation for diversity and inclusion for the third consecutive year;

The initiation of our innovative Ameren Accelerator program, a unique public-private partnership to identify and
accelerate advanced energy technologies from start-up companies and entrepreneurs around the world; and

Ameren Missouri’s 2017 integrated resource plan filing with the Missouri Public Service Commission, which sets forth
a preferred plan that includes the addition of at least 700 megawatts of wind generation by 2020, representing a
potential investment of approximately $1 billion, and 100 megawatts of solar generation by 2027. The preferred plan
is consistent with Ameren Missouri’s objective of transitioning its generation fleet to a cleaner, more diverse energy
portfolio in a responsible fashion. Further, Ameren Missouri announced it is targeting substantial carbon emission
reductions of 35 percent by 2030, 50 percent by 2040 and 80 percent by 2050 from the 2005 level.

In keeping with our commitment to environmental stewardship, during the first quarter of 2019, we will publish a report
dedicated to climate risk. The report will include analysis of the potential impacts of future policy and technology changes on our
generation portfolio and will leverage the results of our participation in the Electric Power Research Institute’s study regarding utility
industry scenario analyses with respect to climate change.

While | have highlighted our strong performance in 2017, it is important to note that our strategy is designed to deliver
superior value not just for one year or five years into the future, but for decades to come. Executing our strategy will enable Ameren
to address the rapid changes taking place in our industry, meet our customers’ rising energy needs and expectations, and deliver
superior value to you, our shareholders.

Details for meeting attendance are included in this proxy statement. Also enclosed are details for how and when to vote and
other important information. Your vote is very important, so please cast it promptly, even if you plan to attend the annual

meeting.

Thank you for your strong support and confidence in our company.

Sincerely,

Woner

Warner L. Baxter
Chairman, President and Chief Executive Officer
March 19, 2018



Table of Contents
N OTICE OF A NNUAL M EETING OF S HAREHOLDERS OF A MEREN C ORPORATION

To the Shareholders of Ameren Corporation:

We will hold the Annual Meeting of Shareholders of Ameren Corporation (the “Company”) at the Peoria Civic Center, 201
SW Jefferson Ave., Peoria, lllinois 61602, on Thursday, May 3, 2018, at 10:00 a.m. CDT, for the purposes of:

(1) electing 12 directors for terms ending at the annual meeting of shareholders to be held in 2019;

(2) providing a non-binding advisory vote to approve the compensation of our executives disclosed in the attached
proxy statement;

(3) ratifying the appointment of PricewaterhouseCoopers LLP as our independent registered public accounting firm
for the fiscal year ending December 31, 2018;

(4) considering a shareholder proposal regarding a report on coal combustion residuals, if presented at the meeting
by the proponent; and

(5) acting on other proper business presented to the meeting.
The Board of Directors of the Company presently knows of no other business to come before the meeting.

If you owned shares of the Company’s Common Stock at the close of business on February 26, 2018, you are entitled to
vote at the meeting and at any adjournment thereof. All shareholders are requested to be present at the meeting in person or by
proxy so that a quorum may be assured.

On or about March 19, 2018, we will mail to certain of our shareholders a Notice of Internet Availability of Proxy Materials,
which will indicate how to access our proxy materials on the Internet. By furnishing the Notice of Internet Availability of Proxy
Materials, we are lowering the costs and reducing the environmental impact of our annual meeting.

Your prompt vote by proxy will reduce expenses. Please promptly submit your proxy by telephone, Internet or mail by
following the instructions found on your Notice of Internet Availability of Proxy Materials or proxy card. If you attend the meeting, you
may revoke your proxy by voting in person.

If you plan to attend the annual meeting of shareholders, please advise the Company in your proxy vote (by
telephone or the Internet or, if you receive printed proxy materials, by checking the appropriate box on the proxy card) and
bring the Admission Ticket on the reverse side of your proxy instruction card with you to the meeting. Persons without
tickets will be admitted to the meeting upon verification of their shareholdings in the Company. If your shares are held in
the name of your broker, bank or other nominee, you must bring an account statement or letter from the nominee
indicating that you were the beneficial owner of the shares on February 26, 2018, the record date for voting. Please note
that cameras and other recording devices will not be allowed in the meeting.

By order of the Board of Directors.

Gﬂ-—m B 1) /\-)-uﬂe-.ﬁ-..

Gregory L. Nelson
Senior Vice President, General Counsel and Secretary

St. Louis, Missouri
March 19, 2018

| MPORTANT N OTICE R EGARDING THE A VAILABILITY OF P ROXY M ATERIALS FOR THE A NNUAL M EETING TO BE H ELD
ON M AY 3, 2018:

T HIS PROXY STATEMENT AND OUR 2017 F ORM 10-K, INCLUDING CONSOLIDATED FINANCIAL STATEMENTS , ARE AVAILABLE TO
YOU AT WWW . AMERENINVESTORS . COM / FINANCIAL - INFO / PROXY - MATERIALS /A MEREN -P ROXY -M ATERIAL .
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PROXY STATEMENT SUMMARY

Below is a summary of information contained elsewhere in this proxy statement and in the Company’s Annual Report on
Form 10-K for the year ended December 31, 2017 (the “2017 Form 10-K”) as filed with the Securities and Exchange
Commission (the “SEC”). You should read the entire proxy statement and the 2017 Form 10-K carefully before voting.

Fiscal 2017 Company Business Highlights

Ameren’s strategic plan includes investing in, and operating its utilities in, a manner consistent with existing regulatory
frameworks, enhancing those frameworks, and advocating for responsible energy and economic policies, as well as creating
and capitalizing on opportunities for investment for the benefit of its customers and shareholders. Ameren remains focused on
disciplined cost management and strategic capital allocation. Examples of successful execution of this strategy in 2017 include

the following:
. The Company invested a total of $2.1 billion in energy infrastructure to better serve customers.
. Ameren’s residential electric rates remained well below the Midwest and national averages.
. The Company achieved meaningful improvements in worker safety and engagement, customer satisfaction,

electric and gas system reliability and energy center performance.

. Working with industry colleagues, Ameren successfully advocated for provisions in the federal Tax Cut and Jobs
Act of 2017 that retain important tax benefits for both customers and shareholders.

. Diversitylnc recognized the Company as the top utility in the nation for diversity and inclusion again in 2017, the
third consecutive year the Company has won this honor.

. Ameren Missouri’s electric regulatory rate review before the Missouri Public Service Commission (“MPSC”)
resulted in a constructive $92 million increase in annual base rates effective in April 2017. These new rates
favorably impacted financial results and supported efforts to earn a fair return on infrastructure investments made
for the benefit of customers.

. Ameren Missouri filed its most recent integrated resource plan with the MPSC in September 2017. The preferred
plan includes the addition of at least 700 megawatts of wind generation by 2020, representing a potential
investment of approximately $1 billion, and 100 megawatts of solar generation by 2027 and is consistent with the
requirements of Missouri’'s Renewable Energy Standard and Ameren Missouri’s objective of transitioning its
generation fleet to a cleaner, more diverse energy portfolio in a responsible fashion. Further, Ameren Missouri
announced it is targeting substantial carbon emission reductions of 35 percent by 2030, 50 percent by 2040 and
80 percent by 2050 from the 2005 level.

. Ameren earned $2.14 per diluted share on a GAAP basis and $2.83 per diluted share on a core (non-GAAP)
basis in 2017. The 2017 core earnings represented a strong 5.6 percent increase over 2016 GAAP and core
earnings of $2.68 per diluted share. Core results for 2017 excluded non-cash charges of 69 cents per diluted
share reflecting the revaluation of deferred taxes as a result of changes in lllinois and federal income tax rates.*

. The Company’s Board of Directors expressed continued confidence in Ameren’s long-term outlook by increasing
the quarterly dividend 4 percent in the fourth quarter of 2017, which was the fourth consecutive year the dividend
was increased.

. Ameren shares provided a total shareholder return of 16 percent, 42 percent and 133 percent for the one, three
and five years ending December 31, 2017, respectively. These results exceeded the total shareholder returns of
the S&P 500 Utility and Philadelphia Utility indices for each of these periods.

*

See Appendix A for GAAP to core earnings reconciliation.

Ameren Corporation 2018 Proxy Statement 1
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Annual Meeting of Shareholders
Time and Date:

Place:

Record Date:

Voting:

Admission:

Notice:

Voting Matters

Election of 12 Directors

Management Proposals

10:00 a.m. CDT on Thursday, May 3, 2018

Peoria Civic Center
201 SW Jefferson Ave.
Peoria, lllinois 61602

February 26, 2018

Only shareholders as of the close of business on the record date are entitled to vote. Each
share of Common Stock is entitled to one vote for each director nominee and one vote for
each of the other proposals. In general, shareholders may vote either in person at the
annual meeting or by telephone, the Internet or mail. See “QUESTIONS AND ANSWERS
ABOUT THE ANNUAL MEETING AND VOTING — How do | vote?” on page 9 for more
details regarding how you may vote if you are a registered holder or a beneficial owner of
shares held in “street name.”

An admission ticket is required to enter the annual meeting. Please follow the advance
registration instructions on your Notice of Internet Availability of Proxy Materials or proxy
card.

On or about March 19, 2018, we began mailing to certain shareholders a Notice of Internet
Availability of Proxy Materials containing instructions on how to access this proxy statement
and our annual report and how to vote online. If you received that notice, you will not receive
a printed copy of the proxy materials unless you request it by following the instructions for
requesting such materials contained on the notice. On or about March 19, 2018, we began
mailing the accompanying proxy card to certain shareholders.

Board Vote Page Reference
Recommendation (for more detail)
FOR EACH 13

DIRECTOR NOMINEE

Non-Binding Advisory Approval of Executive Compensation FOR 40

Ratification of PricewaterhouseCoopers LLP (“PwC”) as FOR 41
Independent Registered Public Accounting Firm for 2018

Shareholder Proposal

Shareholder Proposal Regarding a Report on Coal Combustion AGAINST 41

Residuals

2

Ameren Corporation 2018 Proxy Statement
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Board Nominees

Warner L. Baxter

Catherine S. Brune

J. Edward Coleman

Ellen M. Fitzsimmons

Rafael Flores

Walter J. Galvin

Richard J. Harshman

ge
56

64

66

57

62

71

61

Director
Since

2014

2011

2015

2009

2015

2007

2013

Occupation

Chairman, President and
Chief Executive Officer of
the Company

Retired President, Allstate
Protection Eastern Territory
of Allstate Insurance
Company

Former Chief Executive
Officer of CIOX Health

Corporate Executive Vice
President, General Counsel
and Corporate Secretary of
SunTrust Banks, Inc.

Former Senior Vice
President and Chief
Nuclear Officer of Luminant

Retired Vice Chairman and
Chief Financial Officer of
Emerson Electric Co.

Chairman, President and
Chief Executive Officer of
Allegheny Technologies
Incorporated

Experience/
Qualification

Leadership

Strategy

Regulatory

Industry

Finance

Risk Management
Government Relations
Accounting
Operations
Compensation

Leadership
Strategy
Technology

Risk Management
Finance

Regulatory
Compensation
Operations
Customer Relations

Leadership
Strategy

Finance
Technology
Customer Relations
Compensation
Operations

Leadership
Government Relations
Finance

Regulatory
Compensation

Risk Management
Governance

Legal

Leadership
Government Relations
Regulatory

Industry

Risk Management
Compensation
Operations

Leadership
Accounting
Finance

Risk Management
Regulatory
Compensation
Industry

Leadership
Strategy

Finance

Industry

Operations
Regulatory
Compensation
Customer Relations

The following provides summary information about each director nominee. Each director nominee is elected annually by
a majority of votes by shareholders entitled to vote and represented at the annual meeting.

Independent ARC HRC NCGC NOC FC

X, L*

X*

Committee Membership

X X
X X

X X
X X

c X
X c

Ameren Corporation

2018 Proxy Statement 3
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Committee Membership

Director Experience/
ge Since Occupation Qualification Independent ARC HRC NCGC NOC FC
Craig S. Ivey 595) 2018 Retired President of Leadership X X X
Consolidated Edison Co. of Strategy
New York, Inc. Regulatory
Industry

Risk Management
Government Relations
Operations

Customer Relations

Gayle P. W. Jackson 7 2005 President and Chief Executive
Officer of Energy Global, Inc.

Leadership X C X
Strategy

Industry

Finance

Regulatory

Compensation

Leadership X © X
Legal

Governance

Finance

Regulatory

Risk Management

Compensation

Leadership X X X
Strategy

Finance

Regulatory

Compensation

Customer Relations

Operations

Leadership X X C
Strategy

Finance

Regulatory

Operations

Risk Management

Compensation

Customer Relations

James C. Johnson 65 2005 Retired General Counsel of
Loop Capital Markets LLC

Steven H. Lipstein 61 2010 Former President and Chief
Executive Officer of BJC
HealthCare

Stephen R. Wilson 69 2009 Retired Chairman, President
and Chief Executive Officer of
CF Industries Holdings, Inc.

ARC Audit and Risk Committee C Member and Chair of a Committee
HRC Human Resources Committee L Lead Director

NCGC Nominating and Corporate Governance Committee

NOC Nuclear and Operations Committee

FC Finance Committee

*

Mr. Harshman will succeed Mr. Galvin as the Lead Director effective May 3, 2018.

The fact that we do not list a particular experience or qualification for a director nominee does not mean that nominee
does not possess that particular experience or qualification.

Executive Compensation Non-Binding Advisory Vote

The Company is asking shareholders to approve, on a non-binding, advisory basis, the compensation of the executives
named in the 2017 Summary Compensation Table in this proxy statement (the “Named Executive Officers” or “NEOs”) and as
disclosed herein and encourages shareholders to review closely the Compensation Discussion and Analysis, the compensation
tables and the other narrative executive compensation disclosures contained in this proxy statement.

The Board has a long-standing commitment to strong corporate governance and recognizes the interests that
shareholders have in executive compensation. The Company’s compensation philosophy is to provide a competitive total
compensation program that is based on the size-adjusted median of the compensation opportunities provided by similar utility
industry companies (the “Market Data”), adjusted for our short- and long-term performance and the individual's performance.
The Board recommends a “FOR”

4 Ameren Corporation 20718 Proxy Statement
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vote because it believes that the Human Resources Committee, which is responsible for establishing the compensation for the
NEOs, designed the 2017 compensation program to align the long-term interests of the NEOs with that of shareholders to
maximize shareholder value.

2017 Compensation Program Components

Type Form Terms

Fixed Pay Base Salary » Set annually by the Human Resources Committee based upon the Market Data
and other factors.

Short-term Executive Incentive Plan + Cash incentive pay based upon Company-wide earnings per share on a

incentives continuing diluted basis (“EPS”), safety performance and customer measures with
an individual performance modifier.

Long-term Performance Share Unit (“PSU”) + Performance-based PSUs have a three-year performance period dependent on

incentives Program total shareholder return compared to utility industry peers.

Other Retirement Benefits + Employee benefit plans available to all employees, including 401(k) savings and

pension plans.

+ Supplemental retirement benefits that provide certain benefits not available due
to tax limitations.

+ Deferred compensation program that provides opportunity to defer part of base
salary and short-term incentives, with earnings imputed at market rates.

“Double-Trigger” Change of Control » Severance pay and vesting or payment of PSUs upon a change of control

Protections together with a termination of employment.

Limited Perquisites » Company provides limited perquisites to the NEOs, such as financial and tax
planning.

Fiscal 2017 Executive Compensation Highlights
The Company’s pay-for-performance program led to the following actual 2017 compensation being earned:

. 2017 annual short-term incentive base awards based on EPS, co-worker safety interactions and customer
measures were earned at 153.98 percent of target; this payout reflected strong financial and operational
performance by the Company in 2017 that was due, in part, to the successful execution of the Company’s
strategy as described on page 1; improved safety practices and enhanced reliability of its operations for the
benefit of customers, and strategic capital allocation and disciplined cost management.

. 162.5 percent of the target three-year long-term incentive awards made in 2015 was earned based on our total
shareholder return relative to the defined utility peer group over the three-year measurement period (2015-2017)
plus accrued dividends of approximately 11 percent. Ameren ranked fifth out of the 17-member peer group. The
January 1, 2015 PSU awards increased in value from $46.13 per share on the grant date to $58.99 per share as
of December 31, 2017. This strong performance was attributable to the successful execution of the Company’s
strategy that is delivering superior value to customers and shareholders.

Ameren Corporation 2018 Proxy Statement 5
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The Company’s compensation program for 2017 was substantially similar to the 2016 program, which was approved by
approximately 95 percent of votes by shareholders entitled to vote and represented at the Company’s 2017 annual meeting.
Highlights of the Company’s 2017 executive compensation program include:

. pay opportunities appropriate to the size of the Company when compared to other companies in the utility
industry;

. a heavily performance-based pay program using multiple performance measures;

. full disclosure of the financial performance drivers used in our incentives, in numeric terms;

. a long-term incentive program that was entirely performance-based and aligned with shareholder interests
through a link to stock price and measurement of stock performance versus peer companies;

. a “clawback” provision for annual and long-term incentives in the event of financial restatements and conduct or
activity that is detrimental to the Company or violates the confidentiality or non-solicitation provisions of the
award;

. stock ownership requirements for NEOs (and other senior executives), which align the interests of those

executives and shareholders;

. a prohibition against directors and executive officers pledging Company securities and against any transaction by
directors and employees of the Company and its subsidiaries which hedges (or offsets) any decrease in the value
of Company equity securities;

. limited perquisites;

. no excise tax gross-ups for change of control plan participants who began participating in the plan on or after
October 1, 2009;

. no backdating or repricing of equity-based compensation; and

. retention of an independent compensation consultant engaged by, and who reports directly to, the Human

Resources Committee.

Ratification of PwC as Our Independent Registered Public Accounting Firm

As a matter of good corporate governance, the Company is asking shareholders to ratify the appointment of PwC as our
independent registered public accounting firm for fiscal 2018. Set forth below is summary information with respect to PwC’s
fees for services provided in fiscal 2017 and fiscal 2016.

Year Ended Year Ended

December 31, 2017 December 31, 2016
Audit Fees $3,921,725 $3,737,261
Audit-Related Fees $ 20,000 $ 764,653
Tax Fees $ 75,000 $ 0
All Other Fees $ 91,585 $ 286,654

6
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Proxy Statement of Ameren Corporation

(First sent or given on or about March 19, 2018 to shareholders receiving written materials)

Principal Executive Offices:
One Ameren Plaza

1901 Chouteau Avenue

St. Louis, MO 63103

FORWARD-LOOKING INFORMATION

Statements in this proxy statement not based on historical facts are considered “forward-looking” and, accordingly, involve
risks and uncertainties that could cause actual results to differ materially from those discussed. Although such forward-looking
statements have been made in good faith and are based on reasonable assumptions, there is no assurance that the expected
results will be achieved. These statements include (without limitation) statements as to future expectations, beliefs, plans,
strategies, objectives, events, conditions and financial performance. In connection with the “safe harbor” provisions of the Private
Securities Litigation Reform Act of 1995, Ameren Corporation (the “Company,” “Ameren,” “we,” “us” and “our”) is providing this
cautionary statement to disclose that there are important factors that could cause actual results to differ materially from those
anticipated. Reference is made to the 2017 Form 10-K for a list of such factors.

QUESTIONS AND ANSWERS ABOUT THE ANNUAL MEETING AND VOTING

Q. When and where will the annual meeting be held?

A. The Annual Meeting of Shareholders of the Company (the “Annual Meeting”) will be held on Thursday, May 3, 2018, and
at any adjournment thereof. Our Annual Meeting will be held at the Peoria Civic Center, 201 SW Jefferson Ave., Peoria, lllinois
61602, at 10:00 a.m. CDT. A map and directions to the Annual Meeting appear on the final page of this proxy statement.

Q. Who is entitled to vote?

A. Only shareholders of record of our common stock, $0.01 par value (“Common Stock”), at the close of business on the
record date, February 26, 2018, are entitled to vote at the Annual Meeting.

Q. What will | be voting on?

A. 1. Election of Directors.

Twelve directors are to be elected at the Annual Meeting to serve until the next annual meeting of shareholders and until
their respective successors have been duly elected and qualified.

2. Non-Binding Advisory Approval of Executive Compensation.

In accordance with Section 14A of the Exchange Act, the Company is providing shareholders with the right to cast a
non-binding advisory vote at the Annual Meeting to approve the compensation of the NEOs. This proposal, commonly known as a
“say-on-pay” proposal, provides shareholders with the opportunity to endorse or not endorse the Company’s compensation
program.

3. Ratification of the Appointment of PwC as Independent Registered Public Accounting Firm for the Fiscal Year Ending
December 31, 2018.

The Company is asking its shareholders to ratify the appointment of PwC as the Company’s independent registered public
accounting firm for the fiscal year ending December 31, 2018. PwC was appointed by the Audit and Risk Committee.

Ameren Corporation 2018 Proxy Statement 7
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QUESTIONS AND ANSWERS ABOUT THE ANNUAL MEETING AND VOTING
4. A Shareholder Proposal Regarding a Report on Coal Combustion Residuals.

The Company is asking its shareholders to vote against a shareholder proposal regarding a report on coal combustion
residuals, if presented at the meeting by the proponent.

Q. How many votes do | have?

A. Each share of Common Stock is entitled to one vote. The shares referred to on your proxy card or Notice of Internet
Availability of Proxy Materials represent all shares registered in the name(s) shown thereon, including shares held in our dividend
reinvestment and stock purchase plan (“DRPlus Plan”) and Ameren’s 401(k) savings plan.

Q. How do | obtain materials for the Annual Meeting?

A. As permitted by SEC rules, we are making this proxy statement and our annual report available to shareholders
electronically via the Internet. On or about March 19, 2018, we began mailing to certain shareholders a Notice of Internet Availability
of Proxy Materials containing instructions on how to access this proxy statement and our annual report and how to vote online. If
you received that notice, you will not receive a printed copy of the proxy materials unless you request it by following the instructions
for requesting such materials contained in the notice. The proxy statement and our 2017 Form 10-K, including consolidated financial
statements, are available to you at www.amereninvestors.com/financial-info/proxy-materials/ameren-proxy-material.

This proxy statement and the accompanying proxy card are also first being mailed to shareholders on or about March 19,
2018. In the same package with this proxy material, you should have received a copy of our 2017 Form 10-K, including
consolidated financial statements. When you receive this package, if all of these materials are not included, please contact us and a
copy of any missing material will be sent at no expense to you.

You may reach us:
- by mail addressed to

Office of the Secretary

Ameren Corporation

P.O. Box 66149, Mail Code 1370
St. Louis, MO 63166-6149

- by calling toll-free 1-800-255-2237 (or in the St. Louis area 314-554-3502).

Q. How many shares must be present to hold the Annual Meeting?

A. In order to conduct the Annual Meeting, holders of more than one-half of the outstanding shares entitled to vote must be
present in person or represented by proxy so that there is a quorum. The voting securities of the Company on February 26, 2018
consisted of 242,634,798 shares of Common Stock. Each share of Common Stock is entitled to one vote. It is important that you
vote promptly so that your shares are counted toward the quorum.

In determining whether a quorum is present at the Annual Meeting, shares represented by a proxy that directs that the
shares abstain from voting or that a vote be withheld on a matter, as well as broker non-votes, will be deemed to be represented at
the meeting for quorum purposes. A “broker non-vote” occurs when shares are represented by a proxy, returned by a broker, bank
or other fiduciary holding shares as the record holder in nominee or “street” name for a beneficial owner, which gives voting
instructions as to at least one of the matters to be voted on but indicates that the record holder does not have the authority to vote
or give voting instructions by proxy on a particular matter, such as a non-discretionary matter for which voting instructions

8 Ameren Corporation 2018 Proxy Statement
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have not been given to the record holder by the beneficial owner. Shares as to which voting instructions are given as to at least one
of the matters to be voted on will also be deemed to be so represented. If the proxy states how shares will be voted in the absence
of instructions by the shareholder, such shares will be deemed to be represented at the meeting.

Q. What are the vote requirements for each matter?

A. In all matters, including the election of directors, every decision of a majority of the shares entitled to vote on the subject
matter and represented in person or by proxy at the meeting at which a quorum is present will be valid as an act of the
shareholders, unless a larger vote is required by law, the Company’s By-Laws or the Company’s Restated Articles of Incorporation.
Each matter on the agenda for the Annual Meeting is subject to this majority voting standard.

In tabulating the number of votes on a matter, (i) shares represented by a proxy, which directs that the shares abstain from
voting or that a vote be withheld on one or more matters, will be deemed to be represented at the meeting as to such matter or
matters, (ii) broker non-votes will not be deemed to be represented at the meeting for the purpose of the vote on such matter or
matters, (iii) except as provided in (iv) below, shares represented by a proxy as to which voting instructions are not given as to one
or more matters to be voted on will not be deemed to be represented at the meeting for the purpose of the vote as to such matter or
matters and (iv) a proxy, which states how shares will be voted in the absence of instructions by the shareholder as to any matter,
will be deemed to give voting instructions as to such matter. Shareholder votes are certified by independent inspectors of election.

Q. How do | vote?

A. By Proxy . Before the Annual Meeting, you can give a proxy to vote your shares of the Company’s Common Stock in one
of the following ways:

- by calling the toll-free telephone number (1-800-690-6903);
- by using the Internet (www.proxyvote.com); or
- by completing and signing a proxy card and mailing it in time to be received before the Annual Meeting.

The telephone and Internet voting procedures are designed to confirm your identity and to allow you to give your voting
instructions. If you wish to vote by telephone or the Internet, please follow the instructions on your proxy card or Notice of Internet
Availability of Proxy Materials. Additional instructions will be provided on the telephone message and website. Please have your
proxy card or Notice of Internet Availability of Proxy Materials at hand when voting. If you vote by telephone or Internet, DO NOT
mail a proxy card. The telephone and Internet voting facilities will close at 11:59 P.M. EDT on May 2, 2018.

If you mail us your properly completed and signed proxy card, or vote by telephone or the Internet, your shares of Common
Stock will be voted according to the choices that you specify. If you sign and mail your proxy card without marking any choices, your
proxy will be voted as recommended by the Board — FOR the Board’s nominees for director (Item (1)), FOR the non-binding
advisory approval of the compensation of our NEOs disclosed in this proxy statement (Item (2)), FOR the ratification of the
appointment of PricewaterhouseCoopers LLP as independent registered public accounting firm (Item (3)), AGAINST the
shareholder proposal regarding a report on coal combustion residuals (Item (4)), and in the discretion of the named proxies upon
such other matters as may properly come before the meeting.

If you hold any shares in the 401(k) savings plan of Ameren, your completed proxy card or telephone or Internet proxy vote
will serve as voting instructions to the plan trustee, and the plan trustee will vote your shares as you have directed. However, your
voting instructions must be received at least five days prior to the Annual Meeting (i.e., by April 28, 2018) in order to count. In
accordance with the terms of the plan, the trustee will vote all of the shares held in the plan for which voting instructions have not
been received in accordance with instructions received from an independent fiduciary designated by Ameren Services Company, a
wholly owned subsidiary of the Company (“Ameren Services”).
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If you have shares registered in the name of a bank, broker or other registered owner or nominee, you should receive
instructions from that registered owner about how to instruct them to vote those shares.

In Person . You may come to the Annual Meeting and cast your vote there. Only shareholders of record at the close of
business on the record date, February 26, 2018, are entitled to vote at and to attend the Annual Meeting.

Q. Can | change my vote?

A. You may revoke your proxy at any time after you give it and before it is voted by entering a new vote by telephone or the
Internet or by delivering either a written revocation or a signed proxy bearing a later date to the Secretary of the Company or by
voting in person at the Annual Meeting. To revoke a proxy by telephone or the Internet, you must do so by 11:59 P.M. EDT on
May 2, 2018 (following the directions on the proxy card or Notice of Internet Availability of Proxy Materials). Attendance at the
Annual Meeting will not cause your previously granted proxy to be revoked unless you specifically so request.

Q. Will my shares be voted if | do not provide instructions to my broker?

A. If you hold your shares in street name and you do not provide your broker with timely voting instructions, New York Stock
Exchange (“NYSE”) rules permit brokerage firms to vote your shares at their discretion on certain “routine” matters. At the Annual
Meeting, the only routine matter is the ratification of the appointment of PwC as our independent registered public accounting firm.
Brokerage firms may not vote without instructions from you on the following matters: election of directors, advisory vote on approval
of executive compensation, or the shareholder-presented proposal. Without your voting instruction on items that require them, a
broker non-vote will occur.

Q. Who is soliciting my vote?

A. The solicitation of proxies is made by our Board of Directors (the “Board of Directors” or the “Board”) for the Annual
Meeting of Shareholders of the Company. We are a holding company, and our principal direct and indirect subsidiaries include
Union Electric Company, doing business as Ameren Missouri (“Ameren Missouri”); Ameren lllinois Company, doing business as
Ameren lllinois (“Ameren lllinois”); and Ameren Transmission Company of lllinois.

Q. Does the Board consider director nominees recommended by shareholders?

A. The Nominating and Corporate Governance Committee will consider director nominations from shareholders in
accordance with the Company’s Policy Regarding Nominations of Directors (the “Director Nomination Policy”), a copy of which can
be found on the Company’s website.

Q. Do I need a ticket to attend the Annual Meeting?

A. An admission ticket is required to enter the Company’s Annual Meeting. Please follow the advance registration
instructions on your Notice of Internet Availability of Proxy Materials or proxy card. Please plan to arrive promptly to have sufficient
time to proceed through a customary security line, which may include a bag search.

Q. Is my vote confidential?

A. The Board of Directors has adopted a confidential shareholder voting policy for proxies, ballots and voting instructions
submitted by shareholders. This policy does not prohibit disclosure when it is required by applicable law. In addition, nothing in the
confidential shareholder voting policy prohibits shareholders or participants in the Company’s savings investment plans from
voluntarily disclosing their votes or voting instructions, as applicable, to the Company’s directors or executive officers, nor does the
policy prevent the
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Company or any agent of the Company from ascertaining which shareholders have voted or from making efforts to encourage
shareholders to vote. The policy does not limit the free and voluntary communication between the Company and its shareholders.
Except with respect to materials submitted regarding shares allocated to participant accounts in the Company’s savings investment
plans, all comments written on proxies, ballots or voting materials, together with the names and addresses of the commenting
shareholders, may be made available to Company directors and executive officers.

Q. Can | listen to the Annual Meeting online?

A. The Annual Meeting will be webcast live on May 3, 2018. You are invited to visit www.amereninvestors.com at 10:00 a.m.
CDT on May 3, 2018, to hear the webcast of the Annual Meeting. On the home page, you will click on “Live Webcast — 2018
Annual Meeting”, then the appropriate audio link. You cannot record your vote on this webcast.

Q. How do | review the list of shareholders?

A. The names of shareholders of record entitled to vote at the Annual Meeting will be available at the Annual Meeting and,
for ten days prior to the Annual Meeting, at the Office of the Secretary of the Company.

Q. What is the Company’s mailing policy when multiple registered shareholders share an address?

A. The Company is permitted and intends to mail only one Notice of Internet Availability of Proxy Materials and/or one annual
report and one proxy statement to multiple registered shareholders sharing an address who have consented to the delivery of one
set of proxy materials per address or have received prior notice of our intent to do so, so long as the Company has not received
contrary instructions from one or more of such shareholders. This practice is commonly referred to as “householding.” Householding
reduces the volume of duplicate information received at your household and the cost to the Company of preparing and mailing
duplicate materials.

If you share an address with other registered shareholders and your household receives one set of the proxy materials and
you decide you want a separate copy of the proxy materials, the Company will promptly mail your separate copy if you contact the
Office of the Secretary, Ameren Corporation, P.O. Box 66149, St. Louis, Missouri 63166-6149 or by calling toll-free
1-800-255-2237 (or in the St. Louis area 314-554-3502). Additionally, to resume the mailing of individual copies of future proxy
materials to a particular shareholder, you may contact the Office of the Secretary, and your request will be effective within 30 days
after receipt. You may request householding of these documents by providing the Office of the Secretary with a written request to
eliminate multiple mailings. The written request must include names and account numbers of all shareholders consenting to
householding for a given address and must be signed by those shareholders.

Additionally, the Company has been notified that certain banks, brokers and other nominees may household the
Company’s proxy materials for shareholders who hold Company shares with the bank, broker or other nominee in “street” name and
have consented to householding. In this case, you may request individual copies of proxy materials by contacting your bank, broker
or other nominee.
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The Company has a history of strong corporate governance practices and is continuously focused on ensuring that its
corporate governance practices protect and enhance long-term shareholder value. The Company’s commitment to good corporate

governance is demonstrated through practices such as:

Board of Directors:

. Our entire Board is elected annually.

. A majority voting standard is used to elect all directors.

. Our Board is comprised entirely of independent directors, except for our CEO.

. We have an independent Lead Director with clearly delineated and comprehensive duties and responsibilities.

. We maintain a director retirement age of 72. Directors who attain age 72 must submit a letter offering to retire to the

Nominating and Corporate Governance Committee for its consideration.

. Only independent directors serve on all standing Board committees, including the Audit and Risk Committee, the
Human Resources Committee and the Nominating and Corporate Governance Committee of the Board. Each
committee operates under a written charter that has been approved by the Board and is reviewed annually.

. Our independent directors hold executive sessions of the Board at every regularly scheduled Board meeting that are
led by the Lead Director, outside the presence of the Chairman, the Chief Executive Officer or any other Company
employee, and meet in private session with the Chief Executive Officer at every regularly scheduled Board meeting.

. The Board and each of the Board committees annually reviews its performance, structure and processes in order to
assess how effectively it is functioning.

. The Board conducts succession planning on an annual basis and regularly focuses on senior executive development.

. The Board, and the Audit and Risk Committee of the Board, regularly consider key risks facing and regulations

applicable to the Company.

Shareholder Rights:

. Shareholders representing not less than 25% of the Company’s outstanding Common Stock have the right to call a
special meeting of shareholders.

. We have implemented proxy access for a single shareholder, or a group of up to 20 shareholders, who have held 3%
of the Company’s stock for at least 3 years to nominate the greater of 20% of the Board and two directors.

. We do not have a shareholder rights plan (“poison pill”) in place.

. Other than a super-majority requirement (66.67%) to approve mergers as provided by Missouri state statute, we have

no super-majority voting requirement for shareholder action. The Company removed the only super-majority voting
requirement in its governing documents on December 14, 2012, and has not added any super-majority provision
since that date.

. Our directors may be removed without cause.
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| TEM (1): E LECTION OF D IRECTORS

Twelve directors are to be elected at the Annual Meeting to serve until the next annual meeting of shareholders and until
their respective successors have been duly elected and qualified. In the absence of instructions to the contrary, executed proxies
will be voted in favor of the election of the persons listed below. In the event that any nominee for election as director should
become unavailable to serve, votes will be cast for such substitute nominee or nominees as may be nominated by the Nominating
and Corporate Governance Committee of the Board of Directors and approved by the Board of Directors, or the Board of Directors
may reduce the size of the Board in accordance with the Company’s By-Laws and Restated Articles of Incorporation. The Board of
Directors knows of no reason why any nominee will not be able to serve as director. The 12 nominees for director who receive the
vote of at least a majority of the shares entitled to vote in the election of directors and represented in person or by proxy at the
meeting at which a quorum is present will be elected. Shareholders may not cumulate votes in the election of directors. In the event
that any nominee for reelection fails to obtain the required majority vote, such nominee will tender his or her resignation as a
director for consideration by the Nominating and Corporate Governance Committee of the Board of Directors. The Nominating and
Corporate Governance Committee will evaluate the best interests of the Company and its shareholders and will recommend to the
Board the action to be taken with respect to any such tendered resignation. If there is a nominee, other than a nominee for
reelection, who fails to obtain the required majority vote, such nominee will not be elected to the Board, and there will be a vacancy
on the Board of Directors as a result thereof. Pursuant to the Company’s By-Laws and Restated Articles of Incorporation, any
vacancy on the Board of Directors shall be filled by a majority of the directors then in office.

| NFORMATION C ONCERNING N OMINEES TO THE B OARD OF D IRECTORS

The nominees for our Board of Directors are listed below, along with their ages as of December 31, 2017, tenure as
director, other directorships held by such nominee during the previous five years and business background for at least the last five
years. Each nominee’s biography below also includes a description of the specific experience, qualifications, attributes or skills of
each director or nominee that led the Board to conclude that such person should serve as a director of Ameren. The fact that we do
not list a particular experience, qualification, attribute or skill for a director nominee does not mean that nominee does not possess
that particular experience, qualification, attribute or skill. In addition to those specific experiences, qualifications, attributes or skills
detailed below, each nominee has demonstrated the highest professional and personal ethics, a broad experience in business,
government, education or technology, the ability to provide insights and practical wisdom based on their experience and expertise,
a commitment to enhancing shareholder value, compliance with legal and regulatory requirements, and the ability to develop a good
working relationship with other Board members and contribute to the Board’s working relationship with senior management of the
Company. In assessing the composition of the Board of Directors, the Nominating and Corporate Governance Committee
recommends Board nominees so that, collectively, the Board is balanced by having the necessary experience, qualifications,
attributes and skills and that no nominee is recommended because of one particular criterion, except that the Nominating and
Corporate Governance Committee does believe it appropriate for at least one member of the Board to meet the criteria for an “audit
committee financial expert” as defined by SEC rules. See “— CORPORATE GOVERNANCE — Consideration of Director Nominees
” below for additional information regarding director nominees and the nominating process.

Each nominee has consented to being nominated for director and has agreed to serve if elected. No arrangement or
understanding exists between any nominee and the Company or, to the Company’s knowledge, any other person or persons
pursuant to which any nominee was or is to be selected as a director or nominee. All of the nominees are currently directors of the
Company and, except for Mr. lvey, all of the nominees were elected by shareholders at the Company’s prior annual meeting. There
are no family relationships between any director, executive officer, or person nominated or chosen by the Company to become a
director or executive officer. All of the nominees for election to the Board were unanimously recommended by the Nominating and
Corporate Governance Committee of the Board of Directors and were unanimously nominated by the Board of Directors. In
addition, Mr. Ivey was recommended by a third-party search firm retained by the Nominating and Corporate Governance Committee
prior to his nomination and election as a director.
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Qualification and

Experience Baxter Brune Coleman Fitzsimmons Flores Galvin Harshman Ivey Jackson Johnson Lipstein Wilson

Active Executive
Board Tenure: 0-5 Years a a] a]
Board Tenure: 6-9 Years
Board Tenure: 10+ Years ] a] o

Customer Relations or Consumer
Orientation Experience

Cyber / I.T. a o
Diversity (Gender)

Diversity - . .
(Race/Ethnicity)

Financial or Banking Experience
Legal / Governance o o
Nuclear Experience
Operations Experience o 0 o al al 0 al a]

Serves on Other Public Boards

Utilities / Regulatory Experience a o o o o o al o o o o o

W ARNER L. B AXTER

C HAIRMAN , P RESIDENT AND C HIEF Outside directorships:
E XECUTIVE O FFICER OF THE C OMPANY . U.S. Bancorp,

Director since: 2014 December 2015 — Present
* UMB Financial Corporation,

Age: 56 2013 — October 2015

\

E XECUTIVE E XPERIENCE :

Mr. Baxter began his career with Ameren Missouri in 1995 as Assistant Controller. He was named Controller of Ameren Missouri in 1996.
Following the 1997 merger of Ameren Missouri and CIPSCO Incorporated, he served as Vice President and Controller of Ameren and
Ameren Services. In 2001, Mr. Baxter was named Senior Vice President, Finance. From 2003 to 2009, Mr. Baxter was Executive Vice
President and Chief Financial Officer of Ameren and certain of its subsidiaries, where he led the finance, strategic planning and enterprise risk
management functions. From 2007 to 2009, he was also President and Chief Executive Officer of Ameren Services. From 2009 to 2014,

Mr. Baxter served as the Chairman, President and Chief Executive Officer of Ameren Missouri. On February 14, 2014, Mr. Baxter succeeded
Thomas R. Voss as President of the Company. Mr. Baxter succeeded Mr. Voss as Chief Executive Officer of the Company on April 24, 2014
and as Chairman of the Board on July 1, 2014. Prior to joining Ameren, Mr. Baxter served as senior manager in PwC'’s national office in New
York City from 1993 to 1995. From 1983 to 1993, Mr. Baxter worked in PwC’s St. Louis office, where he provided auditing and consulting
services to clients in a variety of industries.

Mr. Baxter served as a director of Ameren Missouri from 1999 to 2014, and as a director of Ameren lllinois from 1999 to 2009.

S KILLS AND Q UALIFICATIONS :

Based primarily upon Mr. Baxter’s extensive executive management and leadership experience; strong strategic planning, regulatory,
accounting, financial, industry, risk management, government relations, operations and compensation skills and experience; tenure with the
Company (and its current and former affiliates); and tenure and contributions as a current Board member, the Board concluded that

Mr. Baxter should serve as a director of Ameren.
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C ATHERINE S. B RUNE
R ETIRED P RESIDENT, A LLSTATE Standing Board committees:
P ROTECTION E ASTERN T ERRITORY + Audit and Risk Committee
OF A LLSTATE | NSURANCE C OMPANY - Nominating and Corporate
Director since: 2011 Governance Committee
Age: 64 Outside directorships: None

8
E XECUTIVE E XPERIENCE :

Ms. Brune served as President of Allstate, a personal lines insurer, from October 2010 to November 2013 and oversaw Property/Casualty
operations in 23 states and Canada. Ms. Brune worked in various managerial capacities for Allstate from 1976 to 2013. She was elected the
company’s youngest officer in 1986, moving into information technology in the early 1990s. In 2002, Ms. Brune was named Allstate’s Senior
Vice President, Chief Information Officer. Ms. Brune was a member of Allstate’s senior leadership team. Ms. Brune retired from Allstate in
November 2013.

S KILLS AND Q UALIFICATIONS :

Based primarily upon Ms. Brune’s extensive executive management and leadership experience as a former President and Chief Information
Officer of a leading insurance company; strong information and technology, strategic planning, financial, regulatory, compensation,
operations, customer relations, risk management and administrative skills and experience; and tenure and contributions as a current Board
and Board committee member, the Board concluded that Ms. Brune should serve as a director of Ameren.

J. E DWARD C OLEMAN

F ORMER C HIEF E XECUTIVE Standing Board committees:
O FFICER OF CIOX H EALTH * Audit and Risk Committee
Director since: 2015 *  Nuclear and Operations Committee
Age: 66 Outside directorships:
*  Lexmark International, Inc.,
2010-2016
*  Unisys Corporation,
2008-2014

E XECUTIVE E XPERIENCE :

Mr. Coleman served as the Chief Executive Officer of CIOX Health, a health information management firm, from May 2016 to June 2017.
Mr. Coleman served as Chairman and Chief Executive Officer of Unisys Corporation from October 2008 to December 2014. He previously
served as Chief Executive Officer of Gateway, Inc. from 2006 to 2008, as Senior Vice President and President of Enterprise Computing
Solutions at Arrow Electronics from 2005 to 2006, and as Chief Executive Officer of CompuCom Systems, Inc. from 1999 to 2004 and as
Chairman of the Board from 2001 to 2004. Earlier in his career, he held various leadership positions at Computer Sciences Corporation and
IBM Corporation.

S KILLS AND Q UALIFICATIONS :

Based primarily upon Mr. Coleman’s extensive executive management and leadership experience as a former chief executive
officer of both private and publicly traded technology companies; strong strategic planning, financial, information technology,
customer relations, compensation, operations and administrative skills and experience; and contributions as a current Board and
Board committee member, the Board concluded that Mr. Coleman should serve as a director of Ameren.
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E LLEN M. F ITZSIMMONS

C ORPORATE E XECUTIVE V ICE P RESIDENT , G ENERAL C Standing Board committees:

OUNSEL AND C ORPORATE S ECRETARY OF S UNTRUST B *  Finance Committee

ANKS, I NC. *  Nuclear and Operations Committee
Director since: 2009 Outside directorships: None

Age: 57

E XECUTIVE E XPERIENCE :

Ms. Fitzsimmons serves as the Corporate Executive Vice President, General Counsel and Corporate Secretary of SunTrust Banks, Inc. From
2003 to November 2017, Ms. Fitzsimmons served as Executive Vice President of Law and Public Affairs, General Counsel and Corporate
Secretary of CSX Corporation, a transportation supplier, which she first joined in 1991. Ms. Fitzsimmons oversaw all legal, government
relations and public affairs activities for CSX. During Ms. Fitzsimmons’ tenure with CSX, her responsibilities included key roles in major risk
and corporate governance-related areas.

S KILLS AND Q UALIFICATIONS :

Based primarily upon Ms. Fitzsimmons’ extensive executive and leadership experience as the Executive Vice President, General Counsel and
Corporate Secretary of a financial services provider and of a transportation supplier; strong legal, government relations, public affairs,
regulatory, accounting, financial, risk management, internal audit, compliance, corporate governance, compensation and administrative skills
and experience; and tenure and contributions as a current Board and Board committee member, the Board concluded that Ms. Fitzsimmons
should serve as a director of Ameren.

R AFAEL F LORES

F ORMER S ENIOR V ICE P RESIDENT AND Standing Board committees:
C HIEF N UCLEAR O FFICER OF L UMINANT *  Nominating and Corporate
Governance Committee

* Nuclear and Operations Committee

Director since: 2015

Age: 62
Outside directorships: None

E XECUTIVE E XPERIENCE :

Mr. Flores joined Luminant, a private Texas-based electric utility, in 1983 and served as Senior Vice President and Chief Nuclear Officer from
2009 to 2015. In this position, he oversaw operations at the Comanche Peak Nuclear Power Plant in Texas, reported nuclear matters directly
to Luminant’s nuclear oversight advisory board and represented Luminant with the Nuclear Regulatory Commission, the Institute of Nuclear
Power Operations, the Nuclear Energy Institute and on various committees and working groups in the nuclear industry.

S KILLS AND Q UALIFICATIONS :

Based primarily upon Mr. Flores’ extensive executive and leadership experience as Senior Vice President and Chief Nuclear Officer of an
electric utility; government relations, public affairs, regulatory, industry, risk management, compensation, operations and administrative skills
and experience; and tenure and contributions as a current Board and Board committee member, the Board concluded that Mr. Flores should
serve as a director of Ameren.
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W ALTER J. G ALVIN

ITEMS YOU MAY VOTE ON

R ETIRED V ICE C HAIRMAN AND C HIEF F INANCIAL
O FFICER OF E MERSON E LECTRICC O.

Director since: 2007
Lead Director since: 2013

Age: 71

E XECUTIVE E XPERIENCE :

Standing Board committees:
* Audit and Risk Committee (Chair)

* Finance Committee

Outside directorships:
*  Aegion Corporation, 2014—Present
*  Emerson Electric Co., 2000-2013

* F.M. Global Insurance Company
(non-reporting company), 1995-2015

Mr. Galvin serves as a senior advisor to Irving Place Capital, a private equity fund. Mr. Galvin served as Vice Chairman of Emerson Electric,
an electrical and electronics manufacturer, from October 2009 to February 2013. He served as Emerson Electric’'s Chief Financial Officer from
1993 until February 2010. He served as a management member of Emerson Electric’s Board of Directors from 2000 to February 2013 and as

a consultant to Emerson Electric from February 2013 to September 2015.

S KILLS AND Q UALIFICATIONS :

Based primarily upon Mr. Galvin’s extensive executive management and leadership experience as the former Vice Chairman and Chief
Financial Officer of an industrial manufacturing company; significant accounting, financial, risk management, regulatory, industry,
compensation and administrative skills and experience; and tenure and contributions as a current Board and Board committee member, the

Board concluded that Mr. Galvin should serve as a director of Ameren.

R ICHARD J. H ARSHMAN

C HAIRMAN , P RESIDENT AND C HIEF E XECUTIVE
O FFICER OF A LLEGHENY T ECHNOLOGIES
| NCORPORATED

Director since: 2013

& Age: 61
Mr. Harshman will succeed Mr. Galvin as Lead Director, effective

May 3, 2018.
E XECUTIVE E XPERIENCE :

Standing Board committees:
* Human Resources Committee

*  Nuclear and Operations Committee (Chair)
Outside directorships:

» Allegheny Technologies Incorporated, 2011—
Present

Mr. Harshman serves as the Chairman, President and Chief Executive Officer of Allegheny Technologies Incorporated, a producer of
specialty materials and components to the global electrical energy, aerospace and defense, oil and gas, chemical process industry, medical,

and other diversified consumer and durable goods markets.

S KILLS AND Q UALIFICATIONS :

Based primarily upon Mr. Harshman’s extensive executive management and leadership experience as the Chairman, President and Chief
Executive Officer, and previously Chief Financial Officer, of a specialty materials manufacturer; his significant strategic planning, financial,
operations, regulatory, industry, customer relations, compensation and administrative skills and experience; and tenure and contributions as a
current Board and Board committee member, the Board concluded that Mr. Harshman should serve as a director of Ameren.
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C RAIG S. | VEY

R ETIRED P RESIDENT OF C ONSOLIDATED E DISON C Standing Board committees:

OMPANY OF N EWY ORK, INC. + Audit and Risk Committee
Director since: 2018 * Nuclear and Operations Committee
Age: 55 Outside directorships: None

E XECUTIVE E XPERIENCE :

Mr. lvey served as President of Consolidated Edison Company of New York, Inc. (Con Edison) from 2009 through 2017. Con Edison provides
electric service to approximately 3.4 million customers and delivers gas to approximately 1.1 million customers in New York City and
Westchester County; it also operates the largest steam distribution system in the United States for customers in New York City. He previously
served in various positions at Dominion Resources, an electric utility company in Virginia, from 1985 to 2009, most recently as Senior Vice
President for Transmission and Distribution.

S KILLS AND Q UALIFICATIONS :

Based primarily upon Mr. lvey’s extensive executive management and leadership experience as the President and Senior Vice President of
regulated utility companies and his significant strategic planning, regulatory, industry, risk management, government relations, operations,
and customer relations skills and experience, the Board concluded that Mr. Ivey should serve as a director of Ameren.

G AYLE P.W. J ACKSON, P H .D.

P RESIDENT AND C HIEF E XECUTIVE O FFICER, Standing Board committees:
E NERGY G LOBAL, INC. *Nominating and Corporate

Director since: 2005 Governance Committee (Chair)

Age: 71

* Nuclear and Operations Committee

Outside directorships:
« Atlas Pipeline Partners, L.P.,
2005-2009, 2011-2015

E XECUTIVE E XPERIENCE :

Dr. Jackson serves as the President and Chief Executive Officer of Energy Global, Inc., a consulting firm that specializes in corporate
development, diversification and government relations strategies for energy companies. From 2002 to 2004, Dr. Jackson served as Managing
Director of FE Clean Energy Group, a global private equity management firm that invests in energy companies and projects in Central and
Eastern Europe, Latin America and Asia. Dr. Jackson is a past Deputy Chairman of the Federal Reserve Bank of St. Louis.

S KILLS AND Q UALIFICATIONS :

Based primarily upon Dr. Jackson’s extensive executive management and leadership experience as the President and Chief Executive Officer
of a consulting firm which specializes in corporate development, diversification and government relations strategies for energy companies;
strong strategic planning, marketing, banking, financial, regulatory, industry, compensation and administrative skills and experience; her
experience as a director of two other publicly-traded companies; and tenure and contributions as a current Board and Board committee
member, the Board concluded that Dr. Jackson should serve as a director of Ameren.
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J AMES C. J OHNSON
R ETIRED G ENERAL C OUNSEL , Standing Board committees:
L oop C APITAL M ARKETS LLC *  Human Resources Committee (Chair)
Director since: 2005 *Nominating and Corporate Governance

Committee
Age: 65
Outside directorships:
» Hanesbrands Inc., 2006—Present

»  Energizer Holdings, Inc., 2013—Present

+ Edgewell Personal Care Company,
2015—-Present

E XECUTIVE E XPERIENCE :

Mr. Johnson served as General Counsel of Loop Capital Markets LLC, a financial services firm, from November 2010 to December 2013.
From 1998 until 2009, Mr. Johnson served in a number of responsible positions at The Boeing Company, an aerospace and defense firm,
including serving as Vice President, Corporate Secretary and Assistant General Counsel from 2003 until 2007 and as Vice President and
Assistant General Counsel, Commercial Airplanes, from 2007 until his retirement in March 2009.

S KILLS AND Q UALIFICATIONS :

Based primarily upon Mr. Johnson'’s extensive executive management and leadership experience as the former General Counsel of a
financial services firm and as the former Vice President, Corporate Secretary and Assistant General Counsel of an aerospace and defense
firm; his strong legal, compliance, risk management, board-management relations, corporate governance, finance, regulatory and
compensation skills and experience; and tenure and contributions as a current Board and Board committee member, the Board concluded
that Mr. Johnson should serve as a director of Ameren.

S TEVEN H. L IPSTEIN

F ORMER P RESIDENT AND C HIEF E XECUTIVE O FFICER OF  Standing Board committees:

BJC H EALTH C ARE *  Human Resources Committee
Director since: 2010 +  Finance Committee
Age: 61 Outside directorships:
* BJC HealthCare (non-profit organization), 1999—
2017

E XECUTIVE E XPERIENCE :

Mr. Lipstein served as President and Chief Executive Officer of BJC HealthCare, one of the largest non-profit healthcare organizations in the
United States, from 1999 through 2016, and as Chief Executive Officer through December 2017. From 1982 to 1999, Mr. Lipstein held various
executive positions within The University of Chicago Hospitals and Health System and The Johns Hopkins Hospital and Health System.

Mr. Lipstein served as Chairman of the Federal Reserve Bank of St. Louis from 2009 to 2011.

S KILLS AND Q UALIFICATIONS :

Based primarily upon Mr. Lipstein’s extensive executive management and leadership experience as the Chief Executive Officer and former
President of a healthcare organization; strong strategic planning, banking, regulatory, financial, customer relations, operations, compensation
and administrative skills and experience; and tenure and contributions as a current Board and Board committee member, the Board
concluded that Mr. Lipstein should serve as a director of Ameren.
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S TEPHEN R. W ILSON

R ETIRED C HAIRMAN , P RESIDENT AND Standing Board committees:

C HIEF E XECUTIVE O FFICER OF +  Finance Committee (Chair)

CF I NDUSTRIES H OLDINGS , I NC . «  Human Resources Committee

Director since: 2009 Outside directorships:

Age: 69 *  CF Industries Holdings, Inc., 2005-2014

« Terra Nitrogen GP, Inc., 2010-2014
*  GATX Corporation, 2014—Present
«  Keytrade AG, 2016—Present

E XECUTIVE E XPERIENCE :

Mr. Wilson is the retired Chairman, President and Chief Executive Officer of CF Industries Holdings, Inc., a manufacturer and distributor of
nitrogen fertilizer products. He served in those capacities from 2005 until his retirement in 2014, as President and Chief Executive Officer of
CF Industries, Inc. (a predecessor company) from 2003 to 2005 and as Chief Financial Officer from 1991 to 2003.

S KILLS AND Q UALIFICATIONS :

Based primarily upon Mr. Wilson’s extensive executive management and leadership experience as the former Chairman, President and Chief
Executive Officer and the former Chief Financial Officer of an industrial manufacturing company; strong strategic planning, financial,
operations, risk management, regulatory, compensation, customer relations and administrative skills and experience; and tenure and
contributions as a current Board and Board committee member, the Board concluded that Mr. Wilson should serve as a director of Ameren.

Board Recommendation for Election of Director Nominees

Your Board of Directors unanimously recommends that you vote “ FOR ”
the Election of these Director Nominees.
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B OARD S TRUCTURE
Board and Committee Meetings and Annual Meeting Attendance

During 2017, the Board of Directors met 6 times. All then-incumbent directors attended or participated in 75 percent or more
of the aggregate number of meetings of the Board and the Board Committees of which they were members held during the period
for which such directors have been directors.

The Company has adopted a policy under which Board members are expected to attend each shareholders’ meeting. At the
2017 annual meeting of shareholders, all of the then-incumbent directors were in attendance.

Director Qualification Standards

The Board of Directors, in accordance with NYSE listing standards, has adopted a formal set of Corporate Governance
Guidelines, which include certain director qualification standards.

A director who attains age 72 prior to the date of an annual meeting is required to submit a letter to the Nominating and
Corporate Governance Committee offering his or her resignation from the Board, effective with the end of the director’s elected
term, for consideration by the Nominating and Corporate Governance Committee. The Nominating and Corporate Governance
Committee will review the appropriateness of continued service on the Board of Directors by that director and make a
recommendation to the Board of Directors and, if applicable, repeat such review annually thereafter.

In addition, the Corporate Governance Guidelines provide that a director who undergoes a significant change with respect
to principal employment is required to notify the Nominating and Corporate Governance Committee and offer his or her resignation
from the Board. The Nominating and Corporate Governance Committee will then evaluate the facts and circumstances and make a
recommendation to the Board whether to accept the offered resignation or request that the director continue to serve on the Board.

Board Diversity

Age Gender Race/Ethnicity Tenure

African

e

Waomen American 0-6 Yesars

Men Hispanic -9 Years

M 10+ Years

. W Caucasian 4 ars

Board Leadership Structure

The Company’s By-Laws and Corporate Governance Guidelines delegate to the Board of Directors the right to exercise its
discretion to either separate or combine the offices of Chairman of the Board and Chief Executive Officer. The Board annually
considers the appropriate leadership structure for the Company and has concluded that the Company and its shareholders are best
served by the Board retaining discretion to determine whether the same individual should serve as both Chairman of the Board and
Chief Executive Officer. This decision is based upon the Board’s determination of what is in the best interests of the Company and
its shareholders, in light of then-current and anticipated future circumstances and taking into consideration succession planning,
skills and experience of the individual(s) filling those positions, and other relevant factors. The independent members of the Board
have determined that the Board leadership structure that is most appropriate at this time, given the specific characteristics and
circumstances of the Company and the skills and experience of Mr. Baxter, is a leadership structure that combines the roles of
Chairman of the Board and Chief Executive Officer with Mr. Baxter filling those roles for the following primary reasons:

. such a Board leadership structure with combined Chairman and Chief Executive Officer roles has previously served
the Company and its shareholders well, and the Board expects that the structure
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will continue to serve them well, based primarily on Mr. Baxter's background, skills and experience, as detailed in his
biography above;

. pursuant to the Company’s Corporate Governance Guidelines, when the Chairman of the Board is the Chief
Executive Officer or an employee of the Company, the Company has a designated independent Lead Director (as
defined and discussed below), selected by the Company’s Nominating and Corporate Governance Committee and
ratified by vote of the independent directors, with clearly delineated and comprehensive duties and responsibilities as
set forth in the Company’s Corporate Governance Guidelines, which provides the Company with a strong
counterbalancing governance and leadership structure that is designed so that independent directors exercise
oversight of the Company’s management and key issues related to strategy and risk;

. only independent directors serve on all standing Board committees, including the Audit and Risk Committee, the
Human Resources Committee and the Nominating and Corporate Governance Committee;

. independent directors hold executive sessions of the Board at every regularly scheduled Board meeting that are led
by the Lead Director, outside the presence of the Chairman, the Chief Executive Officer or any other Company
employee, and meet in private session with the Chief Executive Officer at every regularly scheduled Board meeting;

. the Company has established a Policy Regarding Communications to the Board of Directors for all shareholders and
other interested parties;

. the combined Chairman and Chief Executive Officer position continues to be the principal board leadership structure
among public companies in the United States, including the Company’s peer companies; and

. there is no empirical evidence that separating the roles of Chairman and Chief Executive Officer improves returns for
shareholders.

The Board recognizes that, depending on the specific characteristics and circumstances of the Company, other leadership
structures might also be appropriate. A Board leadership structure that separates the roles of Chairman of the Board and Chief
Executive Officer has previously served the Company and its shareholders well and may serve them well in the future. The
Company is committed to reviewing this determination on an annual basis.

According to the Company’s Corporate Governance Guidelines, when the Chairman of the Board is the Chief Executive
Officer or an employee of the Company, the Nominating and Corporate Governance Committee of the Board of Directors will select
an independent director to preside at or lead the executive sessions (which selection will be ratified by vote of the independent
directors of the Board of Directors) (the “Lead Director”). The Company’s Corporate Governance Guidelines provide that the Lead
Director will serve a one-year term and that it is expected that the Lead Director will serve at least three and no more than five
consecutive terms in order to facilitate the rotation of the Lead Director position while maintaining experienced leadership. Effective
May 3, 2018, Mr. Harshman will succeed Mr. Galvin as the Lead Director. The Company’s Corporate Governance Guidelines set
forth the authority, duties and responsibilities of the Board of Directors’ Lead Director as follows:

. preside at all meetings of the Board at which the Chairman is not present, including executive sessions of the
independent directors;

. convene and chair meetings of the independent directors in executive session at each Board meeting;

. solicit the non-management directors for advice on agenda items for meetings of the Board;

. serve as a liaison between the Chairman and Chief Executive Officer and the independent directors;
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. call meetings of the independent directors;

. collaborate with the Chairman and Chief Executive Officer in developing the agenda for meetings of the Board and
approve such agendas;

. consult with the Chairman and Chief Executive Officer on and approve information that is sent to the Board;

. collaborate with the Chairman and the Chief Executive Officer and the Chairs of the standing Board committees in

developing and managing the schedule of meetings of the Board and approve such schedules to assure that there is
sufficient time for discussion of all agenda items; and

. if requested by major shareholders, ensure that he or she is available for consultation and direct communication.

In performing the duties described above, the Lead Director is expected to consult with the Chairs of the appropriate Board
committees and solicit their participation. The Lead Director also performs such other duties as may be assigned to the Lead
Director by the Company’s By-Laws or the Board of Directors.

Risk Oversight Process

Given the importance of monitoring risks, the Board has charged its Audit and Risk Committee with oversight responsibility
of the Company’s overall enterprise risk management process, which includes the identification, assessment, mitigation and
monitoring of risks on a Company-wide basis. Our enterprise risk management program is a comprehensive, consistently applied
management framework that is designed to ensure all forms of risk and opportunity are identified, reported and managed in an
effective manner. Risk management is embedded into business processes and key decision making at all levels of the Company.

The Audit and Risk Committee meets on a regular basis to review the enterprise risk management processes, at which time
applicable members of senior management provide reports to the Audit and Risk Committee. The Audit and Risk Committee
coordinates this oversight with other committees of the Board having primary oversight responsibility for specific risks (see
“— BOARD COMMITTEES” below). Each of the Board’s standing committees receives regular reports from members of senior
management concerning its assessment of Company risks within the purview of such committee. Each such committee also has the
authority to engage independent advisers. The risks that are not specifically assigned to a Board committee are considered by the
Audit and Risk Committee through its oversight of the Company’s enterprise risk management process. The Audit and Risk
Committee then discusses with members of senior management methods to mitigate such risks.

Notwithstanding the Board’s oversight delegation to the Audit and Risk Committee, the entire Board is actively involved in
risk oversight. The Audit and Risk Committee annually reviews for the Board which committees maintain oversight responsibilities
described above and the overall effectiveness of the enterprise risk management process. In addition, at each of its meetings, the
Board receives a report from the Chair of the Audit and Risk Committee, as well as from the Chair of each of the Board’s other
standing committees identified below, each of which is currently chaired by an independent director. The Board then discusses and
deliberates on the Company’s risk management practices. Through the process outlined above, the Board believes that its
leadership structure provides effective oversight of the Company’s risk management.

Consideration of Risks Associated with Environmental, Social and Governance Matters

We are committed to operating in a sustainable manner and are doing this by carefully balancing our key responsibilities to
our customers and the communities we serve, our co-workers, our shareholders, and the environment. Reflecting this balanced
approach to sustainability, Ameren’s commitment to strong corporate governance includes policies and principles that integrate
environmental, social and governance (“ESG”) matters into our broader risk management and strategic planning initiatives. We are
focused on ensuring that our corporate governance and enterprise risk management practices protect and enhance long-term
shareholder value and reflect our environmental stewardship.
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The full Board of Directors oversees environmental matters as they relate to policy and strategy. The Nuclear and
Operations Committee oversees and reviews our operations, including safety, performance, and compliance issues, including
environmental and nuclear compliance, and related risk management policies and practices. The Nominating and Corporate
Governance Committee oversees governance matters and public affairs considerations with respect to key constituents, including
the responsiveness of the Company’s positions on shareholder proposals for inclusion in the proxy statement. The Human
Resources Committee is responsible for oversight of our programs to attract, develop, promote and retain a diverse and inclusive
workforce and to ensure that these programs support our overall business strategy and objectives.

We provide extensive information regarding our sustainability initiatives through our website, including in our annual
Corporate Social Responsibility report, our responses to the annual climate change and water surveys conducted by the Carbon
Disclosure Project, and our other filings with the SEC. In addition, we are participating in the Edison Electric Institute’s (“EEI") ESG
and sustainability-related pilot reporting program. This program aims to develop a reporting framework to enable utility companies to
provide key ESG and sustainability information on a consistent basis. EEI’s pilot reporting framework includes both a quantitative
section with data on recent greenhouse gas emissions, as well as a 2005 baseline for comparison, and a qualitative section with a
discussion of the company’s ESG and sustainability strategy and governance. Our pilot report under this framework, which includes
emissions data for 2015 and 2016, was published in March 2018 and is available on our website at
www.amereninvestors.com/corporate-governance/EEI-ESG-Sustainability. EEl expects to release an updated version of the
reporting framework in 2018 for member company use in reporting 2017 data.

During the first quarter of 2019, we will issue a climate risk report that includes analysis of the impact of technological and
policy changes that are consistent with limiting global warming. Among other things, this report will leverage the results of our
participation in the Electric Power Research Institute’s study regarding utility industry scenario analyses with respect to climate
change, which is expected to be complete in late 2018.

Consideration of Risks Associated with Compensation

In evaluating the material elements of compensation available to executives and other Company employees, the Human
Resources Committee takes into consideration whether the Company’s compensation policies and practices may incentivize
behaviors that might lead to excessive risk taking. The Human Resources Committee, with the assistance of its independent
compensation consultant, Meridian Compensation Partners, LLC (“Meridian”), and Company management, reviews the Company’s
compensation policies and practices each year for design features that have the potential to encourage excessive risk taking. The
program contains multiple design features that manage or mitigate these potential risks, including:

. an appropriate balance of fixed and variable pay opportunities;

. caps on incentive plan payouts;

. the use of multiple performance measures in the compensation program;

. measurement of performance at the corporate level;

. a mix between short-term and long-term incentives, with an emphasis for executives on rewarding long-term
performance;

. Committee discretion regarding individual executive awards;

. oversight by non-participants in the plans;

. a code of conduct, internal controls and other measures implemented by the Company;

. the existence of anti-hedging and anti-pledging policies for executives;

. the existence of a clawback provision in the 2014 Omnibus Incentive Compensation Plan (the “2014 Plan”) and 2006
(aDr:r(;nibus Incentive Compensation Plan (the “2006 Plan”) that applies to annual and long-term incentive plan grants;
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. stock ownership requirements applicable to members of the Company’s management team (including the NEOs,
other officers who are subject to reporting under Section 16 of the Securities Exchange Act of 1934 (collectively, the
“Section 16 Officers”), and other members of the Company’s Senior Leadership Team) and stock ownership
guidelines applicable to all other members of the Company’s management team.

Based upon the above considerations, the Human Resources Committee determined that the Company’s compensation
policies and practices are not reasonably likely to have a material adverse effect on the Company.

B OARD C OMMITTEES

The Board of Directors has a standing Audit and Risk Committee, Human Resources Committee, Nominating and
Corporate Governance Committee, Nuclear and Operations Committee and Finance Committee, the chairs and members of which
are recommended by the Nominating and Corporate Governance Committee, appointed annually by the Board and are identified
below. The Audit and Risk Committee, Human Resources Committee and Nominating and Corporate Governance Committee are
comprised entirely of non-management directors, each of whom the Board of Directors has determined to be “independent” as
defined by the relevant provisions of the Sarbanes-Oxley Act of 2002, the NYSE listing standards and the Director Nomination
Policy. In addition, the Nuclear and Operations Committee and the Finance Committee are currently comprised entirely of
non-management directors, each of whom the Board has also determined to be “independent” under the Director Nomination
Policy. A more complete description of the duties of each standing Board committee is contained in each standing Board
committee’s charter available at www.amereninvestors.com/corporate-governance.
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Audit and Risk Committee
Walter J. Galvin, Chair

Catherine S. Brune
J. Edward Coleman
Craig S. Ivey

Each of Walter J. Galvin and

J. Edward Coleman qualifies as an
“audit committee financial expert” as
that term

is defined by the SEC.

Meetings in 2017: 6
Appoints and oversees the independent registered public accountants; pre-approves all audit, audit-
related services and non-audit engagements with independent registered public accountants.

Ensures that the lead and concurring audit partners of the independent accountants are rotated at
least every five years, as required by the Sarbanes-Oxley Act of 2002; considers a potential rotation of
the independent accountant firm.

Evaluates the qualifications, performance and independence of the independent accountant, including
a review and evaluation of the lead partner of the independent accountant, taking into account the
opinions of management and the Company’s internal auditors, and presents its conclusions to the full
Board on an annual basis.

Approves the annual internal audit plan, annual staffing plan and financial budget of the internal
auditors; reviews with management the design and effectiveness of internal controls over financial
reporting.

Reviews with management and independent registered public accountants the scope and results of
audits and financial statements, disclosures and earnings press releases.

Reviews the appointment, replacement, reassignment or dismissal of the leader of internal audit or
approves the retention of, and engagement terms for, any third-party provider of internal audit services;
reviews the internal audit function.

Reviews with management the enterprise risk management processes, which include the identification,
assessment, mitigation and monitoring of risks, including strategic, operational and cybersecurity risks,
on a Company-wide basis.

Coordinates its oversight of enterprise risk management with other Board committees having primary
oversight responsibilities for specific risks.

Oversees an annual audit of the Company’s political contributions; performs other actions as required
by the Sarbanes-Oxley Act of 2002, the NYSE listing standards and its Charter.

Establishes a system by which employees may communicate directly with members of the Committee
about accounting, internal controls and financial reporting deficiency.

Performs its committee functions for all Ameren subsidiaries which are registered companies pursuant
to the Securities Exchange Act of 1934, as amended
(the “Exchange Act”).
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Human Resources Committee Meetings in 2017: 6

James C. Johnson, Chair .
Richard J . Harshman R
Steven H. Lipstein

Stephen R. Wilson .

Reviews and approves objectives relevant to the compensation of the Chief Executive Officer of the
Company and Presidents of its subsidiaries as well as other executive officers.

Administers and approves awards under the incentive compensation plan.

Administers and approves incentive compensation plans, executive employment agreements, if any,
severance agreements and change in control agreements.

Reviews with management, and prepares an annual report regarding, the Compensation Discussion
and Analysis section of the Company’s Form 10-K and proxy statement.

Acts on important policy matters affecting personnel; recommends to the Board amendments to
those pension plans sponsored by the Company or any of its subsidiaries, except as otherwise
delegated.

Performs other actions as required by the NYSE listing standards and its Charter, including the
retention of outside compensation consultants and other outside advisors.

Performs its committee functions for all Ameren subsidiaries which are registered companies
pursuant to the Exchange Act.

Reviews the Company’s compensation policies and practices to determine whether they encourage
excessive risk taking.

Nominating and Corporate Governance Committee Meetings in 2017: 6

Gayle P.W. Jackson, Chair .

Catherine S. Brune
Rafael Flores .
James C. Johnson

Adopts policies and procedures for identifying and evaluating director nominees; identifies and
evaluates individuals qualified to become Board members and director candidates, including
individuals recommended by shareholders.

Reviews the Board’s policy for director compensation and benefits.

Establishes a process by which shareholders and other interested persons will be able to
communicate with members of the Board.

Develops and recommends to the Board corporate governance guidelines; oversees the Company’s
code of business conduct (referred to as its Principles of Business Conduct), Code of Ethics for
Principal Executive and Senior Financial Officers and the Related Person Transactions Policy (see
“— C ORPORATE G OVERNANCE ” below).

Assures that the Company addresses relevant public affairs issues from a perspective that
emphasizes the interests of its key constituents (including, as appropriate, shareholders, employees,
communities and customers); reviews and recommends to the Board shareholder proposals for
inclusion in proxy materials.

Reviews semi-annually with management the performance for the immediately preceding six months
regarding constituent relationships (including, as appropriate, relationships with shareholders,
employees, communities and customers).

Performs other actions as required by the NYSE listing standards and its Charter, including the
retention of independent legal counsel and other advisors.

Performs its committee functions for all Ameren subsidiaries which are registered companies
pursuant to the Exchange Act.
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Nuclear and Operations Committee Meetings in 2017: 5

Richard J. Harshman, Chair . Oversees and reviews the Company’s nuclear and other electric generation and electric and gas
transmission and distribution operations, including safety (including emergency preparedness and
response), plant physical and cyber security, performance and compliance issues and risk

J. Edward Coleman Pr Y )
management policies and practices related to such operations.

Ellen M. Fitzsimmons

Rafael Flores +  Reviews the impact of any significant changes in, and oversees compliance with, laws, regulations

Craig S. Ivey and standards specifically related to the Company’s facilities and operations.
Gayle P. W. Jackson
. Reviews the results of major inspections and evaluations by regulatory agencies and oversight

groups and management’s response thereto.

. Reviews and reports to the Board on the effectiveness of management in operating and managing,
and the principal risks (including regulatory, environmental, reputation and business continuity risks)
related to, the Company’s operating facilities, including the Company’s nuclear energy center.

. Advises the Human Resources Committee on appropriate safety and operational goals to be included
in the Company’s executive compensation programs and plans.

. Performs other actions as required by its Charter, including the retention of legal, accounting or other

advisors.
Finance Committee Meetings in 2017: 5
Stephen R. Wilson, Chair . Oversees overall financial policies and objectives of the Company and its subsidiaries, including

capital project review and approval of financing plans and transactions, investment policies and rating
Ellen M. Fitzsimmons agency objectives.
Walter J. Galvin . Reviews and makes recommendations regarding the Company’s dividend policy.
Steven H. Lipstein

. Reviews and recommends to the Board the capital budget of the Company and its subsidiaries;

reviews, approves and monitors all capital projects with estimated capital expenditures of between
$25 million and $50 million; recommends to the Board and monitors all capital projects with estimated
capital costs in excess of $50 million.

. Reviews and recommends to the Board the Company’s and its subsidiaries’ debt and equity
financing plans.

. Oversees the Company’s commodity risk assessment process, system of controls and compliance
with established risk management policies and procedures.

. Performs other actions as required by its Charter, including the retention of legal, accounting or
other advisors.

C ORPORATE G OVERNANCE
Corporate Governance Guidelines and Policies, Committee Charters and Codes of Conduct

The Board of Directors has adopted Corporate Governance Guidelines, a Director Nomination Policy, a Policy Regarding
Communications to the Board of Directors, a Related Person Transactions Policy and written charters for its Audit and Risk
Committee, Human Resources Committee, Nominating and Corporate Governance Committee, Nuclear and Operations Committee
and Finance Committee. The Board of Directors also has adopted the Company’s code of business conduct (referred to as
Ameren’s Principles of Business Conduct) applicable to all of the Company’s directors, officers and employees, and the Company’s
Code of Ethics for Principal Executive and Senior Financial Officers. These documents and other items relating to the governance
of the Company can be found on our website at www.amereninvestors.com/corporate-governance. These documents are also
available in print free of charge to any shareholder who requests them from the Office of the Company’s Secretary.
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Standing Board Committee Governance Practices

The standing Board committees focus on good governance practices. These include:

. requiring several meetings to discuss important decisions;
. receiving meeting materials well in advance of meetings; and
. conducting executive sessions with committee members only.

Human Resources Committee Governance Practices

The Human Resources Committee obtains professional advice from an independent compensation consultant engaged
directly by and who reports to the Committee. It is the Human Resources Committee’s view that its compensation consultant should
be able to render candid and expert advice independent of management’s influence. In February 2018, the Human Resources
Committee approved the continued engagement of Meridian as its independent compensation consulting firm. In its decision to
retain Meridian as its independent compensation consultant, the Committee gave consideration to a broad range of attributes
necessary to assist the needs of the Committee in setting compensation, including:

. a track record in providing independent, objective advice;

. broad organizational knowledge;

. industry reputation and experience;

. in-depth knowledge of competitive pay levels and practices; and
. responsiveness and working relationship.

Meridian representatives attended all of the Human Resources Committee meetings during 2017. At the Human Resources
Committee’s request, the consultant met regularly with the Committee members outside the presence of management, and spoke
separately with the Committee Chair and other Committee members.

During 2017, the Committee requested of Meridian the following items:

. market pay and market trend analyses, which assist the Committee in targeting executive compensation at the
desired level versus market;

. a review of change-in-control and severance provisions to help the Committee evaluate their appropriateness;

. comparisons of short-term incentive payouts and financial performance to utility peers, which the Committee uses to
evaluate prior-year short-term incentive goals and set future short-term incentive goals;

. preparation of tally sheets of compensation components, which the Committee uses to evaluate the cumulative
impact of prior compensation decisions;

. review and advice on changes to the Company’s long-term incentive program;

. review and advice on the Compensation Discussion and Analysis section included in the Company’s proxy statement

to ensure full, accurate and clear disclosure, and other executive compensation-related proxy statement items;

. advice in connection with the Committee’s risk analysis of the Company’s compensation policies and practices, in
furtherance of the Committee’s responsibilities pursuant to its charter;

. advice with respect to legal, regulatory and/or accounting considerations impacting Ameren’s compensation and
benefit programs, to ensure the Committee is aware of external views regarding the programs; and

. other requests relating to executive compensation issues.

Other than services provided to the Human Resources Committee as set forth above and for the Nominating and Corporate
Governance Committee as described below, Meridian did not perform any other services for the Company or any of its subsidiaries
in 2017.
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Pursuant to its letter agreement with the Committee, if the Company or management of the Company proposes that
Meridian perform services for the Company or management of the Company other than in Meridian’s retained role as consultant to
the Committee and the Nominating and Corporate Governance Committee, any such proposal is required to be submitted to the
Committee for approval before such services begin.

In December 2017, the Nominating and Corporate Governance Committee also approved the continued engagement of
Meridian as its independent consulting firm with respect to director compensation matters. See “— Director Compensation — Role
of Director Compensation Consultant” below for a description of the services Meridian provided to the Nominating and Corporate
Governance Committee in 2017.

Each of the Human Resources Committee and Nominating and Corporate Governance Committee has procedures for the
purpose of determining whether the work of any compensation consultant raises any conflict of interest. Pursuant to such
procedures, in December 2017 each such committee considered various factors, including the six factors mandated by SEC rules,
and determined that with respect to executive and director compensation-related matters, no conflict of interest was raised by the
work of Meridian.

Delegation of Authority

The Human Resources Committee has delegated authority to the Company’s Administrative Committee, comprised of
designated members of management, to approve changes, within specified parameters, to certain of the Company’s retirement
plans. It has also delegated authority to management to make pro rata equity grants in the first year of PSUP eligibility to executives
who, while not Section 16 Officers, are newly promoted into a PSUP eligible role or hired into a PSUP eligible role from an external
source during the year. In addition, the Human Resources Committee has delegated to the Chief Executive Officer the authority to
make discretionary grants of equity awards from a pre-authorized pool of shares of Common Stock to executives who are not
Section 16 Officers. The Company will ensure the total value of the equity grants made by the Chief Executive Officer does not
exceed a specified limit.

Role of Executive Officers

The role of executive officers in compensation decisions for 2017 is described below under “EXECUTIVE
COMPENSATION — C OMPENSATION D ISCUSSION AND A NALYSIS — Role of Executive Officers .” Mr. Baxter, as Chief Executive
Officer of the Company, was not involved in determining his own compensation. See “EXECUTIVE COMPENSATION — C
OMPENSATION D ISCUSSION AND A NALYSIS " below.

Human Resources Committee Interlocks and Insider Participation

No current member of the Human Resources Committee of the Board of Directors (Messrs. Johnson, Harshman, Lipstein
and Wilson) was at any time during 2017 or at any other time an officer or employee of the Company, and no member had any
relationship with the Company requiring disclosure under applicable SEC rules.

No executive officer of the Company has served on the board of directors or compensation committee of any other entity
that has or has had one or more executive officers who served as a member of the Company’s Board of Directors or the Human
Resources Committee during 2017.

Consideration of Director Nominees

The Nominating and Corporate Governance Committee will consider director nominations from shareholders in accordance
with the Company’s Director Nomination Policy, a copy of which can be found on the Company’s website. The Nominating and
Corporate Governance Committee will consider as a candidate any director of the Company who has indicated to the Nominating
and Corporate Governance Committee that he or she is willing to stand for reelection as 